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This handbook contains the University’s and the Program’s eapmts, policies and procedures



Phasdll extends over 5 semesters and includes the clinical course of study and didactic courses
Didactic instruction related to advanced anesthesia prisciptefessional developmeiaind the
scholarly projectontinues during the clinial phase with lectures, hybradasses, seminars, and
simulation experiences taught by program faculty. The clinical phase egins



8.

Apply analytical processes in the areas of advocacy, health policy, quality improvement
of patient care outcomes, information systems, and businet&esao support and
improve healthcare delivery systems.

BEHAVIORAL OUTCOME CRITERIA

Upon completion of this educational program, the student shall demonstrate, to the satisfaction
of the faculty, specific competencies expected of gradudtesse cometencies identify

knowledge and skills necessary for competent detrgl practice of nurse anesthesldpon
completion of the program, the graduate will:

1.

Perform a thorough preanesthetic assessment and formulate a comprehensive anesthetic
case plarior each assigned patient based on the preanesthetic assessment of that patient.
Use a variety of current anesthetic agents, techniques, adjunctive drugs and equipment as
appropriate while providing anesthesia.

Demonstrate the use of appropriate agemisfiigues to protect the patient from

iatrogenic complications.

Apply appropriate safety principles and precautions in caring for patients to prevent or
minimize any potential risk. This includes refraining from engaging in extraneous
activities that abandoor minimize vigilance while providing direct patient care (e.g.,
texting, emailing, etc.)

Utilize universal safety precautions and appropriate infection control measures to ensure
the safety of the patient, staind CRNA.

Conduct a comprehensive and appropriate check of all equipment before and during use.
Provide first echelon care and maintenance of all anesthesia equipment. Identify
malfunctioning anesthesia equipment and take appropriate action when confronted with
anesthetic equipmemnélated malfactions.

Position and/or supervise the positioning of patients to assure physiological functioning,
safety and the prevention of injury.

Administer general anesthesia in a safe and conscientious manner to patients of all ages
and physical conditions fonariety of surgical and medically related procedures.

10. Perform and manage a variety of regional anesthesia techniques in a safe and

conscientious manner to patients of all ages and physical conditions for a variety of
surgical, medical, and pain relatedgedures.

11.Interpret and utilize appropriate invasive and noninvasive monitoring modalities,

accurately interpreting the data obtained and adjusting the anesthetic management
accordingly.

12. Calculate, initiateand manage fluid therapy and blood componemafye
13.Recognize and appropriately respond to anesthetic complications that occur during the

perioperative period.

14.Evaluate the postoperative course of a patient.
15.Recognize own limitations and seek consultation when indicated.

9
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It is imperative that all students recognize the primary responsibility for a successful nurse
anesthetist education, both in and outside the classroom, rests with the individual. Students,
including students with disabilities, must have the capacity to manage their lives and anticipate
their own needs. Thekool has incomplete influence in helping students achieve these personal
adaptations. Situations can arise in whichuaent’s behavior and attitudes resulting from a
disability or other personal circumstances represent a secondary prabliemimpairs the

student’s ability to meet thelsool’s standards, even after implementation of all reasonable
accommodations by thelsool.

Recommendations

1. No otherwise, qualified individual will be denied admission to the School of Nurse
Anesthesia based solely upon a disabling condition.

2. Candidate with disabilities applying to the School of Nurse Anesthesia will be expected
to have achieved the same requirements as theidisabled peers.

3. Matriculation into the School of Nurse Anesthesia assumes certain levels of cognitive,
emotional, and technical skills. Nurse anesthetist students with disabilities will be held to
the ame fundamental standards as their-dmabled peers. Reasonable accommodations
will be provided to assist the student in learning, perforprang satisfying the
fundamentabktandards, so long as the student provides timely, comprehensive
documentationsablishing the student’s disability status and need for reasonable
accommodation.

4. Reasonable accommodations that facilitate student progress will be provided, but only to
the extent that such accommodation does not significantly interfere with tidiadsse
functions of the School of Nurse Anesthesia, fundamentally alter the program, or
significantly affect the rights of other students.

5. The School, under the law, is obligated to provide all reasonable accommodations that

11






ambulate patients and transfer anesthetizedrgatto patient recovery aredise
candidate is required to move not only the patient’s weight but also the heavy bed.

The student is required to carry heavy equipment and supplies, sit for long periods of
time on stools with and without any back support, twist and turn to visualize monitors
and the surgical fieldand possess the strength and flexibility to assist in the restraint of
combative patients. In addition, the student must be able to move quickly to respond to
emergencies. At all timeghe ability to administer care to patients in a safe manner is
paramount.

13



. The role of the program faculty is to fatte the learning process by guiding the student
to the resources necessary for him or her to meet the educational objectives of the
program in a seltlirected manner, and by promoting a supportive and collaborative
environment conducive to the pursuitaafademic excellence, clinical competerared
professional success.

Didactic instruction in the program is designed to synthesize the wide body of knowledge
represented by the program curriculum in a manner that highlights foundational
principles and that facilitates the student’'s mastery of the material through the
development of learning strategies for which he or she is ultimately accountable.

. Simulatiorbasedraining forms an important cornerstone of the program’s curriculum
and promotes not onthe development of technical competence but likewise encourages
selfawareness, interpersonal communication skills and critical degisaimg.

Examinations will evaluate the extent to which the student is able to master the material
in a comprehensive and s€lifected manner. It is expected that all written assignments
and/or projects should be the result of comprehensive research and reflection on a given
topic in keeping with the principles of intellectual honesty and scientific inquiry and be
preseted in a professional manner on the due date.

Meeting deadlines for submission of administrative paperwork, clinical evaluations,
conference, or seixamination testing applications is a professional expectation and
failure to do so is considered a bread conduct becoming of a professional graduate
student such behaviors will be met with consequences ranging from probation to course
failure.

. Time-sensitive communication between faculty and students is an essential component of
the student’s successtime program and efficient department functioning. For this
reasonthe University has provided a communication platform based on individual email
accounts for each student and a alsed platform which supports live chat and

threaded online class discisss. It is considered a professional obligation that students
respond to faculty calls and electronic correspondence within 24 hours or sooner if
requested, of receiving messagesluraito do so will be construed as unprofessional
behavior. Students should remain updated on Wased class related notifications and
information. It is recommended that students check their email and the Brightspace
Announcement section for updates initially in the morning and throughout the day.

14



8. Onrgoing evaluation of thprogram’s clinical and didactic programs by students is an

essential component of meeting standards of quality as mandated by the Council on
Accreditation of Nurse Anesthesia Programs and an important means of communication
between students and facultye&#se note course evaluations are a required element of
every course; to receive your grades at the end of the semester, you will need to complete
the online course and instructor evaluation. Notices and time frames for completion are
sent out via emailrad determined by the Universitiarticipation in evaluation processes

by students is a professional and departmental expectation and isddxyuine

Westbrook College of Health Professions. Students must have appropriate resources
necessary to fully participate in all phases of the program.

The DNPIin Nurse Anesthesia program is a ftithe course of study and cannot be
delivered or completed in a part time format.

GRADUATION CRITERIA

The following criteria must be met:

1.

2.

Satisfactory completion dll didactic and clinical courses with a minimum GPA of 3.0

on a 4.0 scale.

Satisfactory completion of clinical experienéesase types, numbers, and clinical hours

as required by the UNE School of Nurse Anesthesia and Council on Accreditation of
NurseAnesthesia Educational Programs.

Satisfactory completioand fulfillment of stated UNE School of Nurse Anesthesia

Student Learning outcomes.

Completion of 36 actual montls the program, exclusive of probationary time. Clinical
hours that require extended make up time for personal/disciplinary reasons may be added
to the end of the program and extend the student’s completion and/or graduation date.

15



16. Successful completion of the S&faluation Exam (SEE) from the NBCRNARdfer to
the SEE in the handbook)
The program reserves the right to defer a student’s graduation until all requirements have been
met.

16



SECTION 2: POLICIES AND PROCEDURES

ADVISORS

All students will be assigned a UNNfUrse Anesthesia Progrdsaculty Advisor at the start of

the program. A student receiving a grade less than 80% on an assignearhoration is
encouraged to meet witheir advisor. Advisor meetings are encouraged to determine if there are
any concurrent issues with the student or with course work, with theoahdfgoromoting

successful advancement through the program. It is the student’s resportsilsitibedule the
meeting with their advisor. Students are encouraged to continue to contact their academic

17
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f. Do not continue to take the exam beyond the designateddimige exam.

g. Do not collaborate on an examination, assignment or project unless explicit permission to
do so has been granted by the instructor or proctor. This includes repurposing a previous
student’s assignment.

See the section on Exam Security for additional information.

ACADEMIC INTEGRITY POLICY O F THE UNIVERSITY OF NEW ENGLAND:
“The University of New England values academic integrity in all aspects of the educational
experience. Academic dishonesty in any form undermines this standard and devalues the original
contributions of others. It is theggonsibility of all members of the university community to
actively uphold the integrity of the academy; failure to act, for any reason, is not acceptable.
Charges of academic dishonesty will be reviewed by the dean of the appropriate College and, if
uphed, will result at minimum in a failing grade on the assignment and a maximum of dismissal
from the University of New England. Academic dishonesty includes, but is not limited to the
following:

1. Cheating, copying, or the offering or receiving of

18



6. Taking an examination for another student or having an examination taken by a
second party.
7. Altering or falsifying examination results after they have been evaluated by the
instructor and returned to the student.
8. Unauthorized possession or use of examinations except examinations retuned by
professors from previous semesters.
9. Collaborating on any assignment or examination without tpaogxpermission
of the instructor.
10. Failing to comply with instructions given by the person administering the test.
11. Falsifying data, laboratory reports, and/or other academic work offered for credit.
B. Plagiarism
Plagiarism is the appropriation, through any means, of another’s work and the subsequent
submission of it as one’s own academic work. In the absence of any other agreement
between the student and the instructor, it is assumed that when a student turns in a
assignment or takes an examination, every word of the assignment or answer is the
student’s own work. All work submitted to an instructor is considered a representation of
the student’s work. This includes any work including drafts and final papers,
whether graded or not. Plagiarism can easily be avoided by clearly referencing the
work of others when it appears in your own work.

Examples of plagiarism as it might occur in term papers, research papers, laboratory
reports, and other written assignments leated below.
1. Failure to provide a citation for a paraphrase or summary;
2. Failure to paraphrase or summarize properly, even when a note is provided.
3. Copying another source verbatim (word for word) without quotation marks or
proper indentation;
4. Copying another source without acknowledgement;
5. Turning in another person’s paper or other work as one’s own.

Turnitin ©

Turnitin© is a software program available to instructors to check a student’s work for
plagiarism. At the instructor’s discreticamy and all submitted papers may be run
through this software to determine if plagiarism exists.

C. Fabrication, Fraud or Forgery
This is defined as intentional and/or unauthorized falsification common in the academic
and/or clinical environments are adléws:
1. Fabrication or falsification of examinations, reports, assignments, case studies and
other assigned work.
2. Falsification or invention of sources or page references in assignments.

19






F. Computer Use Policy
Please refer to the University Student Handbook for guidelines on Information
Technology and computer use

G. Discipline

21



Do not leave the classroom during lecture unless a reasonable circumstance requires this
action (e.g., iliness); if you must leave, do so as quietly as possible with minimal
disruption.

Refrain from conversations during the presentation of lescseminar or other learning
session.

Do not gather materials to leave the class until the instructor has completed his or her
remarks.

Refrain from making disrespectful sounds during lecture.

Refrain from distracting activities during class.

Do not bring pets or other animals into class, seminars or other learning sessions (except
for certified companion dogs).

Refrain from bringing family members or other guests into class, seminars or other
learning sessions unless permission is obtaireed the instructor or course director.

Faculty have the authority to identify disruptive students, instruct students to refrain from
such behavior and require that students leave the classroom if, in the judgment of the
instructor, their behavior is intering with the learning environment. In addition, sanctions
may be brought against any student as outlined in the University of New England Student
Handbook.

RESPECTING THE PHYSICAL ENVIRONMENT

A considerable amount of human and fiscal resources adetosnaintain the integrity and
appearance of the physical facilities of the school. Students are expected to contribute to

22
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situations. Failure to adhere to these standards will result in a disciplinary action ranging from a
written warning to immediate dismissal from the program (depending upandiation and the
circumstances surrounding the offense). During the clinical phase of the pregnaral and
behavioral issueat individual sitesvill be managed by administration in the program.

STANDARDS FOR PROFESSIONAL BEHAVIOR AND CONDUCT

The Professional SRNA:

1.

Behaves in a responsible, reliable, and dependable manner. (e.g., manages time well, is
on time for assignments, meetings, and appointments; plans ahead; follows through with
commitments; cooperates with person(s) in charge of programs; and takes responsibility
for absences or missed assignments).

. Demonstrates personal integrity, honesty, anddistfipline. (e.g., is consistent and

truthful, shows appropriate personal control, takes on tasks that he/she can manage;
honest in reports and sa&faluations).

Projects a professional image in manner, dress, grooming, speech, and interpersonal
relationships that is consistent with the medical profession's accepted contemporary
community standards. (e.g., maintains awareness of personal hygiene, wears proper
operating room attire, white coat and name tag if expected, notifies clinical faculty or
other leader in case of emergency absence or calls to apologize if unable to notify in
advance; is respectful of other students and patients when providing patient care).
Recognizes his/her personal limitations and biases, whetheathaytellectual, physical

or emotional; strives to correct them (e@rercomes negative behaviors such as
procrastination, learns to be a team member, and adapts to new situations; avoids
discriminatory conduct or speech).

Demonstrates the professional and emotional maturity to manage tensions and conflicts
that occur among professional, personal, and family responsibilities, seeking professional
help if necessary (e,gneets with supposed antagonists to resolve misunderstandings,
gets needed help from faculty advisors, tutors, counselors, learning assistance
professionals and other qualified persons, shows ability to appropriately prioritize
personal, professional, and academic expectations and activities).

Demonstrates the ability to exercise sound judgment and to function under pressure (e.g.
requests help when needed and does not endanger others, respects the difference between
Student Registered Nurse Anesthetist (SRNA) and Certified Registered Nurse Anesthetist
(CRNA), and remains focused on thektas hand; remembers that as a SRNA he/she
represents the DNRA programto the community).

Demonstrates ability to learn from mistakes and failures, heeds admonitions and
warnings from administrative faculty of the DNNA Program and of clinical faculty at
affiliate clinical Stes(e.g, is responsive to feedback and constructive criticism and
evaluations regarding professional behavior and attitude, understands the seriousness of
academic and disciplinary warnings).

24



8. Demonstrates compassion and respecatdwthers (e.gworks cooperatively with
differences and diversity in personalities and in cultural backgrounds as well as with
differences in social and in economic status, and respects the privacy and individual
choice of others).

9. Consistently demonsttes respect for administrators, faculty, staff, and fellow students of
the University.

In addition to the above Standards for Professional Behavior and Conduct, the SRNA must abide
with other professional standards unique to Clinical Affiliate Sites. These are, but are not limited
to the following

1. Respects the privacy and confidentiality of patients and fellow students under the laws of
HIPAA and FERPA. (e.g., does not divulge or discuss patients by name or other
identifiers with persons not directlyvalved in that particular patient’s care, does not
discuss student status or other confidential student information with others without that
particular student’s permission, omits, in all academic presentations, all identifying data
including names, initia, dates of birth, and facilities).

2. Maintains strict confidentiality of patient and hospital records,(ardess authorized,
does not possess, use, copy, disclose or distribute information contained in official patient
or other hospital records, except as required for the direct care of assigned patients, to any
unauthorized person or persons).

3. Consistently projects a professional demeanor (e.g., does not use foul or abusive
language, does not intimidate others, is not disrespectful to any employee, supervisor,
patient, visitoy or fellow student, does not engage in unprofessional conduct on social
media, does not conduct theft, fraud, or unautleoruse of hospital, patient, visitor, or
student property).

4. Demonstrates a commitment to learning (elges not take unauthorized absences, does
not refuse or fail to follow the instructions of assigned Clinical Faculty, does not refuse to
accept clintal assignments, meets all assigned deadlines, is prepared for assignments).

25






CONDUCT VIOLATIONS

All allegations of improper, unethical, or unprofessional conduct will result in an immediate
referral to the Student Development Committee for review and recommendations. (This policy
does not supplant the University Judicial Process, which states, “Any University employee or
student may file a misconduct complaint against a University student if there is a reasonable,
good faith belief that a violation has occurred.”) Depending on circumstances, a confirmed
conduct violation may result in:

1. Remediation prior to progressing further in the program

2. Placement on probationary status

3. Dismissal from UNE.
In all cases, students will receive written notice regarding the nature of the conduct violation, its
consequences, and any stipulated conditions for continuation in the program. All documentation
related to conduct violations will become part of the student’s permanent record.

COMPREHENSIVE EXAMS

Comprehensive exams may be scheduled throughout the program at the discretion oftyhe facul
and will continue through the last semester of the program. Failure to take the exam or achieve a
passing grade may delay the graduation date.

CONFIDENTIALITY

DNP-NA students are obligated to respect all confidences revealed to them such as patient
conditions, medical and pharmaceutical records, economic information, fee payments or any
privileged information from committees of which a student is a member. Confidgnsan

ethical concern and a legal issue. Numsesthetists, including students, are legally bound to
safeguard the confidentiality of matters concerning patients. Respecting the confidentiality of
patients maintains public trust. As part of the auiim, DNRNA students complete several
hundred hours of nurse anesthesia practice. Students are required to comply with the legal
requirements, and with professional and ethical standards relating to the practice of nurse
anesthesia.

Failure to maintain the confidentiality of any patient or failure to engage in professional and
ethical conduct will be treated by the School of Nurse Anesthesia in the same manner as
academic dishonesty. It is the policy of the School of Nurse Anesthesia that students who engage
in unethical conduct will be subject to disciplinary penalties.

27



entities must comply with the Privacy Rule and its requirements. Guidance is available to help
covered entities implement and maintain compliance with the requirememse Anesthesia
students will be required to complete HIPAA training before engaging in patient care and as

28



5. Fingernails must be clean, neatly tr
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3. If for religious, medicalor cultural reasons, there is a need to deviate from this policy,
the student must make a request to the Program Director in writingeaniling to
provide required documentation.

Dress attire that deviates from policy will be approved at the discretion of program faculty. The
School of Nurse Anesthesia and its clinical faculty reserve the right to require students who are
in violation of the dress code to remove the inappropriate item(s) or leave the learning or patient
care environment.

EMAIL POLICY

30



31



32



Students have the responsibility to ensure that they bring a power cord and a fully charged
battery to the examination. Students must mute computer speakers during the examination
period. Students may be required to visit with the IT department at the beginning of the

33



Exams that are taken online or in person will utilize Respondus Lockdown Browser© or the
exam security program available. Ifperson review of exams is not possible, students will
review exams with the subject’s professor via an online format.

EXIT INTERVIEWS
All students are required to attend an exit interview with administrative faculty prior to
graduation.

EXPECTATIONS FOR PROFESSIONAL BEHAVIOR:

Students enrolled in WCHP are expected to conduct themselves according to the following
policies, procedures, guidelines, and expectations. Students are responsible for seeking
clarification of any aspect of the conduct code ahl¢hich they have questions, especially in the

34



v) Use of Time and Resourcasanage time and resources effectively to obtain the
maximum possible benefit.

vi) Responsibility be accountable for the outcomes of personal and professional actions
and to follow through on commitments that encompass the profession within the
scope of work, communifyand social responsibilities.

vii) Critical thinking question logically; identify, generat@nd evaluate elements of
logical argument; recognize and differentiate facts, appropriate or faulty inferences
and assumptions; and distinguish relevant from irrelevant information. Utilize,
analyze, and critically interpret scientific evidence to develop a logical argument, and
to understand how bias affects the decisitakingprocess.

viii)  Use of Constructive Feedbadolicit and identify quality sources of feedback,
reflect on and integratéé¢ feedback, and provide meanugeedback to others.

iX) Commitment to Learningselfdirect learning and continually seek and apply new
knowledge, behaviors, and skills.

X) Health and wellnessdentify sources of stress and implement effective coping
behaviors in relation to self, patient/clients and their families, members of the health
care team and in life balance.

4) Facility-specific policies and procedures: Students are expected to faaitiaemselves
with the policies and procedures of host institutions for their clinical or field work
placements and to act in accordance with those guidelines. (Students should refer to the
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Maturity in accepting the decisions of persons of authority within the School of Nurse
Anesthesia and the University of New England as well as in the professional practice
environment.

Respect for the beliefs, opinions, choicasd values of others. Nurse Anesthasiments

are expected to treat other persons equally regardless of race, culture, gender, age,
religion, ethnicity, sexual orientation, socioeconomic status, physical or mental status.
Diplomacy in expressing opinions, resolving conflict and evaluating others.

Respect for the confidentiality of others including patients, students, faculty and staff.
Provision of nurse anesthesia services according to legal and ethical standards of nurse
anesthesia practice.

. Commitmen to self
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X SelfEvaluation Exam (SEE): $275.00 paid by progfanfirst time; students will pay
for secondsubsequent exafif required.

x Outside review coursiéthe student opts to take one. Valley ism@pgmately $900.
Other courses’ fees may vary.

The DNRNA program ato hadees that are includegs part of tuition and fees every semester.
At the current time, the following fees with apgimate amounts are paid by the program

AANA Associate Member Fee (start of program): $200.00

Lab supplies (throughout the program): $1500.00

BLS/ACLS/PALS Recertification couss (at end of fourth semester$250.00
Name badges (at end of fourth semest&{. @0

Medatrax case tracking fee (during clinical): $525.00

APEX review couse $395.00

X X X X X X

IMMUNIZATION POLICY

Students need to provide UNE Health CenteiMedatrax AND the DNP-NA program a

copy of your immunizations (i.e. PPD) to include updates. All documentation must also be
submitted to Castlebranch (formerly Certified Background). All students must adhere to UNE’s
immunization requirements. If a student refuses to acquire the required immunizations, they may
be dismissed from the Program and University. Please fax, mail or email your immunization
records and required testing (i.&2[P, Covid49, etc.) results to the anesthesia office and confirm
receipt. It is the student’s responsibility to maintain ariadgate immunization recordf the
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During the length of the program, students may need to take a medical leave of absence.
University policy states students may request a medical leave of absence not to exceed one (1)
academic year.
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action and/or delay graduation. Students must also maintain current ACLS/BLS/PALS
certifications during the clinical phase of the program.

MEDICAL MISSION TRIP

Students may request clinical release time to serve on medical mission experiences. These trips
are not part of the curriculum ornrical residency andre not sponsored by the University of

New England. The student agrees to serve on these trips at their own risk, and UNE does not
insure, endorse, protect, or assume liability for any aspect of these experiences. Because these
trips ae not scheduled with consideration for the University calendar, they may interrupt the
student's clinical assignments; thtiee student must make a request to the Program Diffe@stor

then Clinical Coordinatato participate and sign a consent acknaolgieg and agreeing to this

policy.

Only students beyond their twelfth month of clinical are allowed to go on mission trips.

Requests for release time should occur well in advance of the mission. The Program Director or
designee will approve or demglease time for mission trips based on the studewes in the

program, their academic standing, and an assessment of the level of supervision available to the
student. Participaatmust present their experiences and what they learned at a-&aodkyt
meeting.They should be prepared to present the objectives achieved and experiences, both
clinical and personal, in a format determined by the faculty.

MEETING ATTENDANCE POLICY

Students are required to attend two stateegional meetirgduring theprogram A NEANA or
NEASRNA meeting will suffice as a state or regional meeting. Proof of attendance is mandatory
Attendance must bi@-person. Professional behavior and attendance at all educational sessions
during these meetingge mandatory. The state association or other organizataygrovide

some financial assistance for students to attend meetings.

AANA Educational Meetings. Students are reged to attendin personpne of the following
national meetingduring thelength of the program

x Mid-Year Assembly \Washington D(,

X Annual Congress (rotates to a different city every year)

x Fall Leadership Academfyotates to a different city every year)

x Assembly of School Facultfyotates to a different city every year)
Some financial andcholarship assistanceay be available frorstate associatienNEASF,
and/or NEASRNA. Thannual AANA Congressffers financialsupport through the “Sponsor a
Student” process.
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Students are excused from clinical and class for the scheduled meeting days plus one travel day
prior to and following the meeting. This must be approved by the program director in advance of
the meeting. Professional behayidressand attendance at the educational sessions is
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taking the National Certification Exam (NCE) after graduation. It is being used in this program
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x If no other PPE guidelines are in effedgwges should be worn at
all times gloves would normally be wowhen caring for a patient.

Mannequins & susceptible to staining; do not use pens and pencils on
mannequins.
Do not blow in mannequin mouth or manipulate excessively.
Handle mannequins with care, treat with respect, as a real patient.
The simulation lalis considered a clinical settingrofessional and safe
behavior is expected at all times.
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. Statements made by you within online netwgowill be treated as if you verbally made

the statement in a public place.

Do not violate copyrighted or trademarked materials. If you post content, photos, or other
media, you are acknowledging that you own or have the right to use these items.

In online social networks, the lines between public and private, personal and professional,
are blurred. Just by identifying yourself as University of New England, Nurse Anesthesia
student, you are creating perceptions about the School of Nurse Anesthesia by those who
have access to your social network profile or weblog. Be sure that all content associated
with you is consistent with your position at the school and with UNE’s values and
professional standards.

UNE logos may not be used on any social media site without the approval of the UNE
Web Manager or the Public Relations Director. Any medically oriented weblogs should
contain the disclaimer: “The posts on this site are my own and do not necessarily
represent the UNE School of Nurse Anesthesia’s posifistrategies, or opinions.”

Use of these social networking sites or weblogs can have legal ramifications. Comments
made regarding care of patients or that portray you or a colleague in an unprofessional
manner can be used in court or other disciplinary proceedings (i.e., State Licensing
Boards).

Unprofessional postings by others on your page reflect very poorly on you. Please
monitor others’ postings on your profile and work to ensure that the content would not be
viewed as unprofessional. It may befusé& block postings from individuals who post
unprofessional content.

Keep in mind that statements and photos posted within these sites are potentially
viewable by future employers, and even if deleted can be recovered under certain
circumstances. Be afe too, that images can be downloaded by and